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Learning Objectives
At the conclusion of this session 
participants will be able:
• To elucidate whether physicians should always be PCMH team 
leaders or if leadership should be based on individual and 
institutional qualities.
• To make the scientific and operational case for hiring a care 
manager, therapist, or psychiatrist for a clinic adding 
integrated care services. 
• To describe pros and cons of the PCMH and Super-Utilizer
models and to gauge which one would be more likely to 
accomplish the Triple Aim in their setting. 
• To laugh at the peculiar nature of our integrated care 
endeavor.
Learning Assessment
• A learning assessment is required for CE 
credit.
• A question and answer period will be 
conducted at the end of this presentation.
Rules of Engagement
5 Getting Started
20 1st Debate: McDaniels v. Simmons
30 2nd Debate: Pomerantz v. Blount v. Goodie
20 3rd Debate: Jacobs v. Miller
10 4th Debate: Foderingham v. Sudano
Rules of Engagement
• 5 minutes for each opening statement
• 2 minutes for each rebuttal
• 2 minutes each to answer a question from
the audience
• 1 minute each for closing statement
Rules of Engagement
Winners and Losers
• At the end of each debate we will hand poll the
audience.
• Audience members will vote for the debater
who was most compelling, not the position that 
matches their own.
• The loser will present a signed copy of their 
most important publication to the winner.
Make
Your
Case
1
Minute 
left
Stop!
Debate 1
Do primary care teams 
require that a physician be 
the team leader?
Simmons:  Yes!
McDaniel:  No!
Debate 2
Who should be an integrated 
clinic’s first hire?
Pomerantz:  ¼ time psychiatrist
Blount:          1 ½ case managers
Goodie:         1 therapist
Debate 3
Is the PCMH or Super-Utilizer
Model more likely to achieve the 
Goals of the Triple Aim?
Jacobs:  Super-Utilizer
Miller:   PCMH
Debate 4
The ideal setting for 
integrated care is… 
Shelina Foderingham
Laura Sudano:
